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Survey information (1/2)

1. Survey objectives « The objective of this survey is to assess the compliance of practices applied at the
John Paul IT Catholic University of Lublin (KUL) in the field of academic staff
recruitment with the principles and requirements of the European Charter for
Researchers and the Code of Conduct the Recruitment of Researchers (C&C),
based on the opinions shared by the University’s academic staff

2. Survey sample » Size of the survey sample: N=458

« Respondents recruitment: 1) via official e-mail addresses to which an invitation to
participate in the survey was sent three times, along with a link to the
questionnaire; 2) via the e-KUL platform where an announcement of the study
was posted

« Target group: R1-R4 researchers - KUL's research and research-teaching staff,
reserach and technical staff, and doctoral students from the Doctoral School at
KUL

3. Survey tool « Self-administered online questionnaire (CAWTI)

« The questionnaire includes: 1) a selection question (about the character of
employment); 2) a core section of the questionnaire consisting of four main
questions with 44 specific questions referring to the recommendations of the
European Charter for Researchers and the Code of Conduct for Recruitment of
Researchers (C&C), rated by the respondents on a uniform 5-point Likert scale; 3)
a demographic information section containing 9 socio-demographic questions and
referring to the respondent’s experience in the field of research activities
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Survey process

The research project was implemented in several stages based on the
following schedule: 1) Operationalisation of the survey and development
of the survey tool; 2) Consultations with the project team regarding the
survey tool; 3) Testing of the survey tool; 4) Practical conduction of the
online survey (CAWI) among the academic staff at KUL; 5) Compilation of
the data set; 6) Data analysis; 7) Development of the report

Project schedule

Operationalisation and preparation of the survey tools/survey
organisation: March 2024

Practical conduction of the survey: March-April 2024
Development of the survey report: April 2024

Survey organisation and
implementation

Coordination and Management Team for HR Excellence in Research at
KUL
Team of the Centre for Social and Economic Analysis (CSEA) at KUL

Report preparation

Head of the CSEA: Dr. Habil. Grzegorz Adamczyk
Contact: grzegorz.adamczyk@casie.pl
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Target survey group

The target survey group was composed of all research employees of the John Paul II Catholic University of Lublin (KUL) engaged in
research activities. Therefore, all employees with the following status were invited to participate in the survey: research and
teaching staff, research and technical staff, research staff, and doctoral students from the Doctoral School at KUL.

Questionnaire return rate

= At KUL, 784 people were employed in the above-mentioned positions during the survey period. This means that 58% of all
employees conducting research activities took part in the survey (N=458)

= At the time of the survey, the Doctoral School at KUL had 134 doctoral students. N=21 took part in the survey, which translates
into a response rate of 16%.

Basis: All respondents, N=448, in %

Research and teaching

2 staff member (R1)

17
Doctoral student at the .
Doctoral School at KUL = Research and teaching staff members R2 and R3 form the largest
(R1) employee group taking part in the survey, with seven out of ten
> Research and teaching

respondents being research and teaching staff members R2 or R3
= Nearly one-fifth of the respondents were research teaching staff

staff member (R2)

Research and teaching

staff member (R3) members R4
= , = The shares of the remaining employee groups amounted to the level
m Research and teaching f21% of all dent
staff member (R4) 0 o OT all respondents

32
Other



Survey sample structure (1/3)

Basis: All respondents, N=458, in %

GENDER

AGE
L)
|

=< 30

® Female = Male = 40-49

= 60-69

FAMILIARITY WITH THE C&C

® Familiarity with the
C&C name only

= Familiarity with the
C&C content

= Unfamiliarity

= 30-39

50-59

> 70
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Not only different employee groups but
also different socio-demographic groups
were represented in the survey

Women account for nearly half of all
respondents. The gender structure of the
survey sample corresponds to the gender
structure of the entire population of KUL
employees engaged in research activities,
44% of whom are women

Among the age groups, those between 40
and 59 are the most numerous, accounting
for almost two-thirds of all respondents
(62%)

The participation of individuals aged below
30 and over 70 in the survey sample is
rather insignificant, corresponding to only
7% of all respondents

The median age of the respondents is 40-
49

Familiarity with the content of the C&C
appears to be limited, being declared by
about one-fifth of the academic staff at
KUL. About one-third of the respondents
have not encountered the C&C so far,
slightly more than one-third know the
names of the C&C documents but not their
content




Survey sample structure (2/3)

Basis: All respondents, N=458, in %

DATE OF OBTAINING
THE DOCTORAL DEGREE

ACADEMIC TITLE/DEGREE

.

® < 7 years ago Master of
® Master o

Arts/Master of
Science
= Doctor

oy,

m 7-20 years ago
= > 20 years ago
No doctoral

degree
= No response

m Post-doctoral degree

Professor

POSITION

m Doctoral student at
the Doctoral School

m Assistant

= Assistant Professor

Associate Professor

m Professor
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Overall, above one-tenth of all
respondents are junior academic staff
members, i.e., those who obtained
their doctoral degree no earlier than
seven years ago

More than four-fifths of all
respondents (85%) no longer qualify
as junior academic staff members.
Nearly half of the respondents
obtained their doctoral degree 7-20
years ago, and nearly one-third did so
more than 20 years ago

The most nhumerous group of
respondents includes post-doctoral
degree holders, i.e., nearly two-fifths
of all respondents. The second most
numerous group includes doctors, i.e.,
more than one-third of all
respondents

In terms of the position occupied, the
most numerous group of respondents
is composed of assistant professors
(two-fifths of all respondents) and
associate professors (more than one-
fourth of all respondents)




Survey sample structure (3/3)

Basis: All respondents, N=458, in %

EMPLOYMENT AT OTHER INSTITUTION(S) PRIOR
TO EMPLOYMENT AT KUL

LENGTH OF SERVICE AT KUL

m 21-25 years
= 26-30 years

TOTAL LENGTH OF

= Up to 5 years = Employment at

other scientific
institution(s)

® 6-10 years
® 11-15 years

m 16-20 years = Employment at

other non-scientific
institution(s)

= KUL as the first
place of
employment

m Up to 5 years
® 6-10 years

® 11-15 years
m 16-20 years
ACADEMIC SERVICE m 21-25 years
m 26-30 years

® Longer

0Q0) ~
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The median length of service at KUL is
between 11 and 15 years, while the total
median length of academic service is between
21 and 25 years

Overall, one-fourth of all respondents have
recorded a length of service at KUL of up to 5
years, and one-fourth between 6 and 15 years.
A length of service between 16 and 25 years
has been reported by almost one-third
respondents. One-fifth of all respondents have
reported a length of service at KUL longer than
25 years

For about two-fifth of the respondents,
employment at KUL was their first
employment. Of the remaining respondents,
the majority worked at other non-research
institutions prior to their employment at KUL
(one-third of all respondents). Just over one-
fourth of the respondents worked at other
research institutions before their employment
at KUL

Overall, one-fourth of the respondents have
reported a total length of academic service of
up to 5 years, almost one-fifth between 6 and
15 years, and one-third 16-25 years. Over one-
fourth of all respondents have reported a
length of academic service longer than 25
years
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Implementation of the C&C at KUL
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P2. Below are 13statements describing various ethical and professional aspects of conducting research activities at KUL. Please indicate the
extent to which you agree or disagree with them, given your experience collected to date.
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Basis: All respondents, N=458, in %

5. KUL employees comply with national and internal laws governing
working conditions/the conduct of scientific activities

3.2 Intellectual property rights are respected in the course of scientific
activities conducted at KUL (e.g., avoidance of plagiarism, compliance
with the rules of shared ownership of data in collaborative research)

7. In the conduct of scientific activities, KUL employees comply with
the laws and internal regulations of the University on occupational
health and safety as well as the rules of data protection and
confidentiality

1.2 KUL grants its academic staff the freedom to choose their research
topics and methods as long as they comply with recognised ethical
principles and practices

2. Scientific activities at KUL are conducted with due respect for the
ethical principles which apply to science in general and to particular
scientific disciplines (e.g., avoidance of falsification of results,
preparation of reliable reviews, avoidance o

6. KUL employees engaged in scientific activities have a sense of
responsibility towards their employer and grantors. In addition, they
are familiar with, and apply, the principles of efficient and lawful
management of public funds

Response scale: 1- I totally disagree with this statement; 2- I rather
disagree with this statement; 3- it is hard to say/ I have no opinion
on this statement; 4- I rather agree with this statement 5- I totally
agree with this statement

M Totally + rather disagree

90

90

92

91

90

91

I T T T T T T T T T

100 80 60 40 20 0 20 40 60 80 100

M Rather + totally agree

Mean
value

4,5

4,5

4,6

4,6

4,5

4,5

Nine-tenth of KUL employees agree to
some extent with a statement that KUL
employees comply with the laws
governing the conduct of research
activities (contractual and legal
obligations), respect intellectual
property rights (professional
responsibility), and comply with laws
and regulations on occupational health
and safety, data protection and
confidentiality (good practice in
research)

About nine-tenths of KUL employees
believe that the University ensures the
freedom of choice of research topics
and methods (freedom of research),
and that employees conduct their
research activities with due respect for
ethical principles (ethical principles),
and have a sense of responsibility
towards their employer and grantors,
applying the principles of efficient and
lawful management of public funds
(responsibility)




Ethical and professional aspects of research activities (2/2)

OO0 o~
CASIE
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Basis: All respondents, N=458, in %

9. In the conduct of scientific activities, KUL employees take action to
disseminate scientific knowledge across society

3.1 Socially significant research is conducted as part of the scientific
activities at KUL, which is an original contribution to the development
of science

11. In the conduct of scientific activities, KUL employees are subject to
transparent and regular periodic evaluation, taking into account their
achievements in the following areas: publications, patents, research,

teaching, supervision, consultancy, and

1.1 KUL grants its academic staff the freedom of belief and
expression as long as they comply with recognised ethical principles
and practices

8. In the conduct of scientific activities, KUL employees take measures
to disseminate and make use of the results of their research, including
commercialisation measures

10. KUL employees are not discriminated against on the basis of their
beliefs or features (e.g., political beliefs, religion, gender, age, ethnic
or social origin, sexual orientation, language, disability or material
status)

4. KUL employees are aware of the University’s strategic objectives in
the field of scientific, research and development activities, and know
the research funding mechanisms and methods of obtaining the
necessary permits prior to their commencement, e.g.,

Response scale: 1- I totally disagree with this statement; 2- I rather
disagree with this statement; 3- it is hard to say/ I have no opinion
on this statement; 4- I rather agree with this statement 5- I totally
agree with this statement

M Totally + rather disagree

100 80 60 40 20 0 20 40 60 80 100

M Rather + totally agree

Mean
value

4,5

4,3

4,4

4,3

4,3

4,3

4,1

= About nine-tenth of KUL employees
agree to some extent with a statement
that KUL employees take action to
disseminate research knowledge across
society (social commitment) and
undergo transparent and regular periodic
evaluation (employee evaluation system)

» More than four-fifth of KUL employees
agree to some extent with a statement
that KUL conduct socially significant
research that is an original contribution
to the development of science
(professional responsibility)

= Qver four-fifths of KUL employees
believe that the University provides the
freedom of belief and expression
(freedom to conduct research), that
employees are not discriminated against
on the basis of their beliefs or features
(non-discrimination), and that measures
are taken to disseminate and make use
of the results of their research
(dissemination, use of results)

= According to more than four-fifths of the
respondents, KUL employees are aware
of the University’s strategic objectives
and know the research funding
mechanisms (professional approach)
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Basis: All respondents, N=458, in %

25. KUL provides stable employment conditions (conclusion of
permanent employment agreements and fixed-term employment
agreements in compliance with the applicable laws)

29. KUL enables and supports the mobility of its employees conducting
scientific activities, including geographic mobility (in the country and
abroad), inter-sector mobility, interdisciplinary mobility, virtual mobility
(via the Internet) and mobility bet

35. In the conduct of scientific activities, KUL employees have their
representatives in all major information, consultation and decision-
making bodies of KUL

31. KUL offers proper legal protection for its academic staff at each
stage of their career, in terms of intellectual property rights and
copyright

24. KUL provides its employees with working conditions that allow
them to reconcile family and professional life, to have children, and to
pursue their professional careers, including flexible working hours,
part-time and remote work options, sabbatical |

32.1. KUL is positive about the achievements of scientific groups and
takes into account co-authored works in the evaluation of their
members’ output in proportion to their actual contribution

32.2. KUL provides suitable conditions for researchers, especially
younger ones, to exercise the right to have their co-authorship
recognised and to publish their research results independently of their
scientific supervisors

83

87

Response scale: 1- I totally disagree with this statement; 2- I rather
disagree with this statement; 3- it is hard to say/ I have no opinion
on this statement; 4- I rather agree with this statement 5- I totally
agree with this statement

100 80 60 40

M Totally + rather disagree

M Rather + totally agree

100

Mean
value

4,3

4,3

4,1

4,2

4,1

4,1

4,2

= Almost nine-tenth of KUL employees agree to

some extent with a statement that KUL
provides stable employment conditions
(stability and permanent employment)

More than four-fifth of KUL employees agree
with the statement that KUL enables and
supports employee mobility in various
dimensions (mobility value)

= About three-fourths of the respondents agree

that KUL employees have their
representatives in all major bodies of the
University (hence, they can influence decision-
making bodies), and that KUL offers proper
legal protection for academic staff in terms of
intellectual property rights (intellectual
property rights)

Slightly more than three-fourths of KUL
employees claim that KUL provides its
employees with working conditions that allow
them to reconcile family and professional life
(working conditions), that it is positive about
the achievements of groups of employees (co-
authorship), and that it provides suitable
conditions for researchers, especially younger
ones, to exercise the right to have their co-
authorship recognised and to publish their
research results independently of their
supervisors (co-authorship)
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Basis: All respondents, N=458, in %

22. In the conduct of scientific activities, KUL employees are
recognised as professionals and are treated as such by their employer

28. The rules binding at KUL oblige heads of departments and other
team leaders to support the development of their subordinates at each
career stage

27. KUL takes measures to ensure gender balance in all bodies
comprising its organisational structure, without compromising the
applicable quality and qualification criteria

30. KUL offers access to career counselling through the Careers Centre
and assistance in finding jobs at each career stage

23. KUL provides employees conducting scientific activities with
appropriate infrastructural conditions for research

33. KUL takes measures to maintain proper balance between research
and teaching activities, especially for junior academic staff, i.e.,
teaching activities pursued by academic staff are no impediment to...

34. There are adequate procedures in place at KUL for filing
complaints and appeals to resolve conflicts and disputes arising at the
workplace

26. KUL offers attractive remuneration conditions to its staff at each
career stage, including all benefits applicable under the law

Response scale: 1- I totally disagree with this statement; 2- I rather
disagree with this statement; 3- it is hard to say/ I have no opinion
on this statement; 4- I rather agree with this statement 5- I totally
agree with the statement

M Totally + rather disagree

! T T T T T T T T T

100 80 60 40 20 0 20 40 60 80 100

M Rather + totally agree

Mean
value

4,1

4,0

4,0

4,1

3,7

3,8

4,0

3,7

= Nearly three-fourths of KUL employees
agree to some extent with a statement that
KUL employees are recognised as
professionals and are treated as such by
their employer (professional recognition),
and that the rules binding at KUL oblige
heads of departments to support the
development of their subordinates
(research career development)

» Nearly three-fourths of the respondents
believe that KUL takes measures to ensure
gender balance in its organisational
structure (gender balance), as well as
offers access to career counselling and
provides employees with appropriate
infrastructural conditions for research
(research environment)

= More than two-thirds of the respondents
claim that KUL also takes measures to
maintain proper balance between research
and teaching activities (teaching), that
there are adequate procedures in place at
the University for resolving conflicts and
disputes arising at the workplace
(complaints and appeals), and that KUL
offers attractive remuneration conditions to
its staff (financing and remuneration)
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Basis: All respondents, N=458, in %

38. In the conduct of scientific activities, KUL employees take due care
of their own scientific development by participating in seminars,
conferences, training courses, etc.

39. KUL supports the development of the scientific career of its staff at
each career stage, e.g., by providing access to training courses and
other forms of professional improvement

37. The more experienced KUL staff conducting scientific activities
support the development of junior academic staff, building
constructive and positive relations with junior academic staff members
and taking care of their career development

36. New/junior academic staff members can count on the diverse
assistance and guidance from senior staff, especially from heads of
departments and other team leaders

40. KUL provides junior researchers with assistance from the more
experienced staff in matters relating to the performance of
professional and scientific duties

Response scale: 1- I totally disagree with this statement; 2- I rather
disagree with this statement; 3- it is hard to say/ I have no opinion
on this statement; 4- I rather agree with this statement 5- I totally
agree with this statement

M Totally + rather disagree

100 80 60 40 20 0 20 40 60 80 100

M Rather + totally agree

Mean
value

4,5

4,3

4,0

4,0

4,0

»= More than nine out of ten KUL employees
agree to some extent with a statement that
KUL employees take due care of their own
research development by participating in
seminars, conferences, training courses, etc.
(continuing professional development)

= More than four-fifths of KUL employees
believe that KUL supports the development
of the research career of its staff (access to
research training and opportunities for
continuous development in various forms)

= Slightly more than three-fourths of the
respondents claim that the more
experienced KUL staff support the
development of junior academic staff
(supervision and management
responsibilities), and that new/junior
academic staff members can count on the
assistance and guidance from senior staff
(relationship with research supervisors)

= About three-fourths of KUL employees
believe that the University provides junior
researchers with assistance from the more
experienced staff (research supervision),
and that information on development
opportunities is readily available at KUL
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Basis: All respondents, N=458, in %

13. Competitions at KUL are open; the competition documentation
contains a precise description of the required expertise and
qualifications, working conditions and professional development
prospects; it is made public well in advance to give potential ca

15. At KUL, information about recruitment, selection criteria, character
of the position and professional development prospects are clearly
stated and made public in a manner to let candidates become
familiarised with them

12. There are clearly defined hiring standards at KUL

14. The selection committees at KUL are made up of experienced staff
with diverse qualifications and representing diverse disciplines and
genders

16. At KUL, the whole professional experience and achievements are
taken into account in the recruitment process; in addition to
bibliometric indicators, experience in teaching, research supervision,
teamwork and knowledge transfer is taken into account

Response scale: 1- I totally disagree with this statement; 2- I rather
disagree with this statement; 3- it is hard to say/ I have no opinion
on this statement; 4- I rather agree with this statement 5- I totally
agree with this statement

100 80 60 40

M Totally + rather disagree

83

83

M Rather + totally agree

100

Mean
value

4,3

4,3

4,1

4,2

4,1

More than four-fifths of KUL
employees agree to some extent
with a statement that competitions
at KUL are open, and that the
competition documentation is precise
and is made public well in advance
(recruitment — the Code), and that
information about recruitment, its
criteria and conditions of
employment are clearly stated and
easily accessible (transparency)

Slightly more than three-fourths of
the surveyed staff believe that there
are clearly defined hiring standards
at KUL (recruitment), that the
selection committees are made up of
experienced staff (staff selection),
and that the whole professional
experience is taken into account in
the recruitment process (assessment
of accomplishments)
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Recruitment and staff selection at KUL (2/2)

P3. Below are additional 10 statements describing various aspects of recruitment and staff selection at KUL Please indicate the extent to

which you agree or disagree with them, given your experience collected to date.

Basis: All respondents, N=458, in % .
P ! ’ Mean | = Three-fourths of employees claim that
’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’’ the selection committees at KUL
18. The selection committees at KUL consider candidates’ mobility as a consider candidates’ mobility as a
valuable contribution to their professional development — attention is . . .
drawn, inter alia, to stays in other countries/regions or research 42 Valuabl_e contribution to their L
environment (in the public or private sector), ! professional development (recognition
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, of mobility experience), that KUL, when
recruiting scientists with doctoral
21. KUL, when recruiting scientists with doctoral degrees, applies clear degrees, applies clear rules of
rules of recruitment and conditions for subsequent employment 4,1 recruitment and conditions for
subsequent employment (positions for
”””””””””””””””””””””””””””””””””””””””””””””””””” scientists with doctoral degrees), and
19. The selection committees at KUL correctly assess academic and that the selection commlt_tees at _KUL ,
professional qualifications, including non-formal qualifications and 4,0 are ready to accept gaps in candidates
international mobility careers (deviations from the
777777777777777777777777777777777777777777777777777777777777777777777777777777777 chronological order of their CVs) in the
. ) ) ) assessment process
20. The selection committees at KUL, when assessing candidates, take .
into consideration the whole course of their careers and pay more a1 Over two-thirds of the respondents
attention to their actual achievements than to the prestige of their ’ claim that the selection committees at
previous place of employment KUL correctly assess academic and
”””””””””””””””””””””””””””””””””””””””””””””””””” professional qualifications (recognition
17. The selection committees at KUL, when assessing candidates, are of qualifications)
ready to accept gaps in candidates’ careers, perceiving them as the 40 . .
evolution of their academic career and the potentially valuable ! Nearly tWO-thII:dS of the _Staﬁ: believe
contribution to the professional development of a resea that the selection committees at KUL,
‘ ‘ ‘ ‘ ‘ when assessing candidates, they take
Response scale: 1- I totally disagree with this statement; 2- I rather 100 80 60 40 100 into consideration the whole course of
disagree with this statement; 3- it is hard to say/ I have no opinion their careers and pay attention to their
on this statement; 4- I rather agree with this statement 5- I totally m Totally + rather disagree W Rather + totally agree actual achievements (Iength of service)
agree with this statement




A ranking of positive assessments of principles (a rate of those
agreeing with the statement that principles are implemented at KUL)

Basis: All respondents, N=458, in %

ETHICAL AND PROFESSIONAL ASPECTS
7. Good practice in research

9. Public engagement

1. Research freedom

6. Professional responsibility

5. Contractual and legal obligations

3. Intellectual property rights

2. Ethical principles

11. Evaluation/appraisal systems

3. Research environment

1. Freedom of belief and expression
4. Professional attitude

10. Non-discrimination

8. Dissemination, expoitation of results
TRAINING AND DEVELOPMENT

38. Continuing professional development

39. Access to research training and continuous.

36. Relationship with supervisors
37. Supervision and managerial duties

40. Supervision

WORKING CONDITIONS AND SOCIAL SECURITY

I 92 25. Stability and permanence of employment
I 29. Value of mobillty

92 32. Co-authorship — the right to recognition
e 91 24. Working conditions
s 91 32. Co-authorship — group achievements

90 22. Recognition of the profession
35. Participation in decision-making bodies

I O () 31. Intellectual property rights
. 90 28. Career development
30. Access to career advice

I 88 57, Gender balance
I 84 34. Complaints/appeals
I 84 26. Fundinf and salaries
23. Research environment
. 83 33. Teaching
. 83 RECRUITMENT AND STAFF SELECTION
I 3 13. Recruitment (Code)
15. Transparency
12. Recruitment
I O4 16. Judging merit
I 5 14. Selection
20. Seniority

. 1B 18. Recognition of mobility experience
I 77 21. Postdoctoral appointments

19. Recognition of qualifications
17. Variations in the chronological order of CVs

0 20 40 60 80 100

I 74
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A ranking of negative assessments of principles (a rate of those ()
disagreeing with the statement that principles are implemented at KUL) CASIE
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Basis: All respondents, N=458, in %

ETHICAL AND PROFESSIONAL ASPECTS WORKING CONDITIONS AND SOCIAL SECURITY
23. Research environment I )]
26. Funding and salaries m—m— 10
1. Freedom of belief and expression [l O 33. Teaching N |7

4, Professional attitude I 9 22. Recognition of the profession N 13
28. Career development mmm— 1)

24. Working conditions mmmmm 10
2. Ethical principles Il 6 34. Complaints/appeals mm 10
3. Research environment N 6 32. Co-authorship — group achievements R O
25. Stability and permanence of employment R 7/
35. Participation in decision-making bodies R 7
1. Research freedom Il 4 27. Gender balance mmm 7/
31. Intellectual property rights mHER 6
30. Access to career advice HE 6
29. Value of mobility mm 5
7. Good practice in research W 2 32. Co-authorship — the right to recognition mR 4
) RECRUITMENT AND STAFF SELECTION
12. Recruitment mmmm 10
16. Judging merit —— Q
TRAINING AND DEVELOPMENT 19. Recognition of qualifications R §
15. Transparency HEE 6

14, Selection mR 6
37. Supervision and managerial duties N 11 20. Seniority mmm 6

11. Evaluation/appraisal systems I 9

10. Non-discrimination I 9

8. Dissemination, exploitation of results Il 5

5. Contractual and legal obligations M 3
3. Intellectual property rights W 3

6. Professional responsibility

9. Public engagement W 2

36. Relationship with supervisors N 12

40. Supervision M 9 18. Recognition of mobility experience R 6
21. Postdoctoral appointments HER 6

13. Recruitment (Code) mm §5
38. Continuing professional development B 2 17. Variations in the chronological order of CVs 5

39. Access to research training and continuous... Il 6
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Basis: All respondents, N=458, in %

Ethical and professional aspects Working conditions at KUL

Positive assessment: 76%
Negative assessment: 10%
(mean values)

Positive assessment: 82%
Negative assessment: 8%
(mean values)
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Academics’ views across different
socio-demographic and employee
groups
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Analysis objectives

= The principal objective of this part of the analysis is to check whether positive assessments of particular aspects of conducting
research activities at KUL prevail also in the key socio-demographic groups (gender, age groups: under 40, 40-49, 50-59, and 60 or
more) and employee groups (academic degree: MA, doctor, post-doctoral, professor; position: assistant, assistant professor,
associate professor, professor; length of service at KUL: up to 5 years, 6-15 years, 16-25 years and 26 years or more; junior
employee status - up to 7 years following doctoral studies)

= An additional objective is to determine the extent to which KUL employees representing the various socio-demographic and
employee groups differ from one another in terms of the evaluated aspects of conducting research activities

How to read and interpret the results?

= The tables feature a comparison of the results representing the entire population of academic staff of KUL (the “total” column)
with the results obtained for individual socio-demographic and employee groups

= For individual socio-demographic and employee groups, only those results are presented which differ significantly from the mean
values for the entire population of KUL employees, i.e., by at least about 10 percentage points

= The cells of the table marked in green feature the results that are significantly higher than the result for the entire population of
KUL employees, while those marked in red contain the results that are significantly lower than the result for the entire population of
KUL employees

= Therefore, a green cell means that a given socio-demographic or employee group more often assessed a given aspect of
conducting research activities in a positive way than an average academic staff member at KUL, while a red cell means that
members of a given socio-demographic or employee group were less likely to assess a given aspect of conducting research
activities in a positive way than an average academic staff member at KUL
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General conclusions

= Generally, younger employees express more critical opinions than older employees. This difference applies to younger and
older employees, both in terms of age and academic degree

= Younger employees are more critical than older ones in relations to many aspects, especially in the field of training and
development, working conditions and social security, as well as recruitment and staff selection

Socio-demographic groups
= Compared with men, women are more critical in their assessments of certain aspects of the conduct of academic activities at
KUL. This is especially true for the following aspects: relationship with supervisors, supervision and managerial duties,

supervision, research environment, working conditions. However, men rate thing much better than women supervision and
managerial duties and research environment

= Representatives of the younger age group (below 40) are significantly more critical in their assessments of certain aspects of
the conduct of research activities than those in the oldest age group (60 or more). Compared with the overall employee
population, those in the youngest age group are more critical of the following aspects: research environment, supervision and
managerial duties, complaints/appeals, recruitment (code), and seniority. However, employees from the oldest age group,
compared to the entire population of KUL employees, more often express positive opinions about most of the examined
aspects: dissemination, exploitation of results, relationship with supervisors, supervision and managerial duties, supervision,
recognition of the profession, research environment, working conditions, stability and permanence of employment, funding and
salaries, carrer development, value of mobility, access to career advice, intellectual property rights, co-authorship — group
achievements, co-authorship — the right to recognition, teaching, complaints/appeals, participation in decision-making bodies,
selection, transparency, judging merit, variations in the chronological order of CVs, recognition of mobility experience,
recognition of qualifications, seniority, and postdoctoral appointments
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Employee groups

= Employees with a professor’s degree have more positive views of some aspects of the conduct of academic activities than an
average academic staff member at KUL. This applies to such aspects as freedom of belief and expression, relationship with
supervisors, supervision and managerial duties, supervision, research environment, career development, postdoctoral
appointments. Employees without doctor degree are definitely more critical. They asses some aspects below the average:
research environment, intellectual property rights, good practice in research, public engagement, supervision and managerial
duties, continuing professional development, access to research training and continuous development, working conditions,
stability and permanence of employment, funding and salaries, gender balance, value of mobility, co-authorship — group
achievements, complaints/appeals, recruitment, recognition of qualifications, seniority, postdoctoral appointments

= Employees hired in assistant or professor position asses certain aspects of conducting research activities more positively,
compared with the whole population of academic staff at KUL, i.e., ethical principles, evaluation/appraisal systems,
recognition of the profession, research environment, stability and permanence of employment, intellectual property rights,
teaching, participation in decision-making bodies, transparency, judging merit, recognition of mobility experience (assistants);
freedom of belief and expression, relationship with supervisors, supervision and managerial duties, supervision, research
environment, career development, co-authorship — the right to recognition, complaints/appeals, variations in the
chronological order of CVs, postdoctoral appointments (professors). An exception concerns the research environment; this
aspect is less frequently assessed in a positive way by assistants, compared with an average score for all academic staff at
KUL

= Junior researchers are more critical than their colleagues about research environment, supervision and managerial duties,
and seniority. They asses some aspects ore positive than their colleagues: access to research training and continuous
development, co-authorship — group achievements, recruitment (code), and postdoctoral appointments
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socio-demographic and staff subgroups
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. . " Length of service Junior employee

1_1. Freedom of belief and expression

1_2. Research freedom

2.

3_

Ethical principles

1. Research environment

3_2. Intellectual property rights

4. Professional attitude

5. Contractual and legal obligations
6. Professional responsibility

7.
8
9

Good practice in research

. Dissemination, exploitation of results

. Public engagement

10. Non-discrimination

11. Evaluation/appraisal systems

Result significantly higher than the average

Result significantly lower than the average

84%
91%
90%
84%
90%
83%
90%
91%
92%
82%
92%
83%

88%

<40 - 71%
50-59 - 93%

60+ - 93%

Professor — 95%

MA - 74%

MA - 80%

MA - 80%

MA - 82%

Professor — 94%

Assistant — 100%

Assistant — 75% >25 —94% Yes — 70%

Assistant — 97%
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Length of service at Junior employee

40-49 - 69%

36. Relationship with supervisors

37. Supervision and managerial duties

38. Continuing professional development

39. Access to research training and
continuous development

40. Supervision

78%

77%

94%

85%

74%

Women - 67%

Women — 65%

Men — 87%

Women — 64%

60+ - 90%

<40 - 66%

40-49 - 68%

50-59 — 90%

60+ - 91%

40-49 — 64%

60+ - 88%

Professor — 89% 5-15 - 69%
Professor — 88%
<25 — 89%
MA - 64%
Professor — 88% <25 - 95% Yes — 68%
Professor — 89%
MA — 82%
MA - 72% Yes — 95%
Professor — 87%
Professor — 87% <25 - 87%
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in %
yrs.) status
22. Recognition of the profession 78% 60+ - 87% Assistant — 87%
23. Research environment 69% Women = 58% 60+ - 80% Professor — 81% fssistant = 85%
Men — 78% Professor — 82%
24. Working conditions 78% Women - 69% 60+ - 90% MA — 68%
25. Stability and permanence of employment 87% 60+ - 96% MA - 72% Assistant — 98%
26. Funding and salaries 70% 60+ - 80% MA - 52%
27. Gender balance 72% MA — 52%
40-49 - 66%

28. Career development 76% 50-59 - 85% Professor — 89% Professor — 90% <25 - 85%

60+ - 87%
29. Value of mobility 83% 60+ - 93% MA - 70%
30. Access to career advice 73% 60+ - 90%
31. Intellectual property rights 76% 60+ - 86% Assistant — 87% <25 - 85%
32_1. Co-authorship — group achievements 78% 60+ - 87% MA - 66% Yes — 89%
32_2. Co-authorship — the right to recognition 79% 60+ - 88% Professor — 88%
33. Teaching 68% 60+ - 77% Assistant — 79%

<40 - 58%
34. Complaints/appeals 70% 50-59 - 80% MA - 54% Professor — 79% <25 -79%

60+ - 84%

35. Participation in decision-making bodies 76% 60+ - 90% Assistant — 85%



Positive assessments of various aspects of recruitment and staff
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in %
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Length of service at Junior employee
foe o) Academic deares KUL (yrs.)

13.

14.

15.
16.
17.
18.
19.

20.

21.

2. Recruitment

Recruitment (Code)

Selection

Transparency

Judging merit

Variations in the chronological order of CVs
Recognition of mobility experience

Recognition of qualifications

Seniority

Postdoctoral appointments

78%
83%

76%

83%
77%
64%
75%
71%

75%

75%

<40 - 74%

60+ - 88%

60+ - 94%
60+ - 93%
60+ - 80%
60+ - 87%
60+ - 88%
<40 - 66%
60+ - 90%
60+ - 91%

MA - 68%

MA - 62%

MA - 58%

MA - 56%

Professor — 89%

Assistant — 92%
Assistant — 87%
Professor — 75%

Assistant — 84%

Professor — 87%

5-15 - 67%
<25 -85%

<25 - 80%

<25 - 84%

Yes — 91%

Yes — 50%

Yes — 86%
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Thank you for your attention!

Centre for Social and Economic Analysis (CASIE) KUL
Al. Ractawickie 14, 20-950 Lublin (Poland)
www.casie.pl; www.kul.pl
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